
Do you want the 
police to know? 

SLU can assist you with 
Law Enforcement

Do you want to keep your 
complaint confidential? 

If yes:

Do you want the University to 
know and possibly act?   

If yes:

Complaint by St. Lawrence Student or Employee

On
Campus 

Confidential 
Resources

Off
Campus 

Confidential 
Resources

Talk to 
Responsible 

Administrator and 
submit written 

complaint

Discuss Options:  
Supportive 

Measures, Informal 
Resolution 
or Formal 

Investigation

Discuss Available
Interim Relief

Formal Investigation

Informal Resolution, only at the request 
of the person making the complaint and 

with agreement of all parties
Investigated by Investigatory Team 
Appointed by Title IX Coordinator 

and/or deputies

University considers request and 
discusses with person charged

Both parties may examine materials 
gathered, read report, 

provide optional response

(Students) Live hearing with Review 
Board which decides responsibility and 

sanctions if appropriate
(Employees) 2 VPs (or senior staff)
decide responsibility and sanctions

if appropriate

Both parties notified, each may appeal

Appeal to Dean of Academic Affairs 
and Dean of Student Life End

This is a simplified version of a fair and careful process.  
For complete information:  
www.stlawu.edu/title-ix

If charged person 
does not agree 
to terms, person 

making the 
complaint can ask 
for investigation, 
suspend decision 
until later date, or 
ask for no action

If charged person 
agrees to terms, 
case is closed

Resources and Process If You Have Been Sexually Assaulted
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Supportive 
measures, no 

further actions


